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CONSTITUTION AND BYLAWS
OF

THE HUNTSVILLE PRESBYTERY

OF
THE CUMBERLAND PRESBYTERIAN CHURCH IN AMERICA (CPCA)

(Revised July 2017)

ARTICLE |
Name

The name of this organization shall be The Huntsville Presbytery, consisting of the following
nineteen (19) congregations: Blackburn Chapel, Briar Fork, Bright Hope, Cedar Grove, Chelsea,
Church Street, Lewis Chapel, Madkins Chapel, Moses Temple, Mount Sinai, Mount Zion, New
Heaven, New Hope, Pleasant Grove, Saint Elizabeth, Saint James Number 2, Triana, Union Hill,
and West End.
ARTICLE Il
Purpose and Mission

Section 1. Purpose: The purpose of the Huntsville Presbytery is set forth in the Cumberland
Presbyterian Church in America Constitution, 5.0 Presbytery, Confession of Faith, (current
edition).

Section 2. Mission Statement: The mission of the Huntsville Presbytery as a presbytery of the
Alabama Synod and the General Assembly of the Cumberland Presbyterian Church in America
is to function pursuant to the Constitution of the Confession of Faith and more specifically to:
a. Provide pastoral oversight over ministers and sessions.

b. Work with church sessions to enhance church growth, leadership skills, and spiritual

development.

c. Provide guidance for new church development.

d. Take special oversight of churches that do not have the services of a minister.

e. Support the missions of the Alabama Synod and the General Assembly.

f. Train and license candidates, ordain licentiates to the ministry, and install pastors,
associate/assistant pastors who are associated with the Huntsville Presbytery.

g. Secure immediately the ordination credentials from a minister when the minister leaves the
denomination. Presbytery will follow guidelines and procedures established by the General
Assembly for rescinding the credentials of clergy who are no longer members of the CPCA
(Appendix A, page 22).

ARTICLE Il
Members and Attendance

Section 1. Membership: Membership of the Huntsville Presbytery shall consist of the
following:
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a. Ministers and Elders as set forth in the Constitution, 5.0, specifically 5.1, Confession of
Faith, (current edition). Composed of active elders, elected as session representatives, and
ordained ministers.

b. Candidates and Licentiates: Individuals that are Candidates, and Licentiates for the ministry
will participant at the Presbytery’s meetings, nonvoting, on committees with the privilege of full
discussion and debate in the committee meetings.

c. Youth Advisory Delegate(s): Each Church Session shall select and send to each Presbytery
meeting at least one youth as a delegate from the Session. The youth delegate shall participate in
the Presbytery meeting, without voting privileges, and on committees with the privilege of full
discussion and debate in committee meetings.

Section 2. Attendance Requirement: All members are required to attend each meeting. When
it is necessary to be absent, the minister or session representative (elder) must send a written
communication to the Presbytery, which explains the reason for the absence and request to be
excused. Elders that are representatives and fail to be present at each session of the Presbytery
shall be reported to the appropriate Church Session for such action, as the Church Session deems
appropriate. Unexcused absences of ministers and Church Sessions shall be disciplined pursuant
to the Rules of Discipline, 1.3, Confession of Faith.

ARTICLE IV
Meetings

Section 1. Regular Meeting: The Huntsville Presbytery shall hold two meetings annually, a

Spring (May) Presbytery meeting, and a Summer (July) Presbytery meeting. The Spring
Presbytery meeting will be held for one day only — Saturday before the third Sunday in May.
The Summer Presbytery meeting begins on Wednesday morning before the third Sunday in July
and continues through Friday. Four persons (ministers and session representatives) consisting of
at least one minister and one elder shall constitute a quorum.

Section 2. Called Meeting: A called meeting is a meeting of the Presbytery held at a time other
then the Spring Presbytery or Summer Presbytery. A called meeting shall meet at the call of the
moderator or at the petition of any six members of the presbytery consisting of at least two
ministers and two elders representing different sessions (Confession of Faith, Section 5.8). The
called meeting announcement must be issued 10 days prior to the meeting date, stating the
meeting purpose, date, time, and place. Only the business stated in the announcement shall be
transacted.

Section 3. Place of Meeting: The meeting place of the Huntsville Presbytery is determined by
vote of the members in session.

ARTICLE V
Officers

Section 1. Officers: The officers of the Presbytery are Moderator, Vice Moderator, Stated Clerk,
and Engrossing Clerk. Minister and Elders must fill the offices of Moderator and Vice
Moderator. Elders, as Moderator and Vice Moderator, must be an elected representative to the
Presbytery at the time of election and during each year of service.
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Section 2. Moderator: a. The Moderator performs those duties set forth in the Rules of Order,
1.0 Moderator, Confession of Faith.

b. The Moderator has the authority to appoint all select/ad hoc committees as deemed necessary
by the Presbytery, and or the Huntsville Presbytery Executive Board (HPEB).

c. The Moderator is an advisory member of all boards and agencies and can attend their meetings
as his/her schedule permits.

d. The Moderator visits each of the congregations/churches as necessary.

Section 3. Vice-Moderator: The Vice-Moderator performs those duties set forth in the Rules of
Order, 2.0 Vice Moderator, Confession of Faith.

Section 4. Stated Clerk: a. The Stated Clerk performs such duties as outlined in the Rules of

Order, 3.0 Stated Clerk, Confession of Faith, and as prescribed by the Presbytery.

b. The Presbytery’s HPEB prescribes such other duties as may be required and or necessary due
to the Stated Clerk’s responsibility to the HPEB.

c. The Stated Clerk records the minutes of each session of the Presbytery and have sufficient
copies printed and mailed to each member (Ministers and Church Sessions) of the Presbytery
within 90 days following the meeting of the Presbytery. Also, mail copies to others the
Presbytery identifies.

d. The Stated Clerk receives the Boards and Standing Committees’ annual reports 30 days prior
to each Summer Presbytery’s meeting so that copies may be incorporated into the preliminary
minutes and mailed to all Members, Candidates, Licentiates, and Youth Delegates prior to the
setting of the Presbytery.

e. The Stated Clerk provides a report form to each Church Session clerk for completion and
return to the Stated Clerk prior to or during the Presbytery’s Summer (July) meeting.

f. The Stated Clerk provides to each member and Youth Advisory Delegate (YAD) the
appointment of select/ad hoc committee members. This will inform them of their committee
assignment prior to the Presbytery’s meeting.

g. The Stated Clerk, in consultation with the Moderator, makes referral of all items that come

before the Presbytery.

h. The Stated Clerk makes arrangements for administrative support (clerical, typewriters,

computer, and reproducing equipment) as needed for the Presbytery meetings.

i. The Stated Clerk secures an appropriately engraved gavel and presents it to the retiring
Moderator at the end of the Moderator’s term of service.

Section 5. Engrossing Clerk: a. The Engrossing Clerk serves under the direction of the Stated
Clerk as the official recorder of the minutes of the Presbytery.
b. The Engrossing Clerk serves as Stated Clerk Pro Tem during the absence of the Stated Clerk.

ARTICLE VI
Nomination, Election, Term of Office, and Compensation

Section 1. Nominations: a. Nominations are made by the Committee on Nomination and may be

made from the floor by any voting member of the Presbytery. Two votes must be taken, the first

vote to close the nomination and the second vote to elect the nominees.

b. When more than one person has been nominated, voting shall be by secret ballot. A group of
representatives, under the direction of the Stated Clerk, counts the ballots. The Stated Clerk
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certifies the count. (Each ballot is read aloud so that other members may tally if they so
desire).
c. If more than two persons are nominated and no nominee receives a majority of the votes
counted, the vote then is taken in the same manner on those leading nominees who together
received a majority of the total vote cast on the preceding ballot.

Section 2. Election: The election shall be made at the time the Committee on Nomination makes
its report and the elected assumes office at the close of the Presbytery. The majority vote of the
membership present is necessary to elect one to office.

Section 3. Term of Office: a. Moderator and Vice Moderator. The elected Moderator and
Vice Moderator are elected to serve a one-year term and are eligible for reelection for up to three
more terms. The individual may not serve more than four consecutive terms in the same office.
b. Stated Clerk and Engrossing Clerk. The Stated Clerk and Engrossing Clerk are elected for a
term of three years, and may succeed himself/herself. The term for each of these offices begins
August 1 and expires in three years on July 31. The individual may not serve more than four
consecutive terms in the same office.

Section 4. Compensation: The elected officers are compensated as set forth in the approved
Presbytery financial plan for the current year.

ARTICLE VII
Organizational Structure, and Composition

Section 1. Organizational Structure: The organizational structure of the Huntsville Presbytery
consists of Boards, Standing Committees, Select Committees, and Auxiliaries as follows;

a. Boards:
(1) Huntsville Presbytery Executive Board (HPEB)
(2) Budget and Finance
(3) Judiciary

b. Standing Committees:
(1) Christian Education
(2) History
(3) Ministry
(4) Missions and Evangelism
(5) Nomination
(6) Planning the Presbytery’s Annual Meeting

c. Select Committees:
(1) Audit of the Financial Records
(2) Christian Education Report
(3) Church Sessions Records
(4) Communications
(5) Executive Board Report, Elected Officials’ Reports, and the Huntsville Council Report
(6) Historical Report
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(7) Memorials
(8) Missions and Evangelism Report
(9) Resolution/Resolutions of Thanks
(10) Statistics

d. Auxiliaries:
(1) Cumberland Presbyterian Youth Fellowship (CPYF)
(2) Huntsville Presbytery Council of Ministers, Elders, Deacons, and Members
(3) Junior Missionary Society
(4) Missionary Society
(5) Sunday School Convention

Section 2. Composition. The Presbytery elects the membership composition of boards and
standing committees. The members of the Board of Judiciary, Committee on Ministry, and
Committee on Nomination shall be ministers and elders only. The term of office for elected
board members, and standing committees is a three-year term, not to exceed nine (9) consecutive
years. Exceptions are permissible as approved by the Presbytery. One cannot serve on more than
one standing board/committee simultaneously, and be elected to membership on either until
she/he consents to serve. All officers are elected annually at each Organizational Meeting.

ARTICLE VIII
Boards/Committees Meetings, Budget, Annual Reports, Vacancies, and Limitations

Section 1. Board/Committee Meetings. The Moderator calls a united organizational meeting
consisting of boards, standing committees, and executive boards of auxiliaries, within three
months after the close of the Summer Presbytery. During this meeting boards and standing
committees are provided time to hold their annual election of officers. The elected secretary of
the boards/committees provides the Stated Clerk with a list of the officers and members of their
boards/committees along with their addresses and telephone numbers. Each board, committee,
and auxiliary may also meet at other times as deemed necessary.

Section 2. Budget. The Huntsville Presbytery (boards, standing committees, and auxiliaries)
operate on a unified budget. Each board, standing committee, and auxiliary will submit to the
Huntsville Presbytery Executive Board (HPEB) a budget for the upcoming year which will be
consolidated into the annual budget of the Presbytery, and administered by the Board of Budget
and Finance. Each proposed budget should be submitted along with each annual report. The
Presbytery’s primary source of income is an assessment of 10 percent on the annual income of
each congregation and each member (ministers) of the Presbytery. Benevolent, Bequest, and
Building funds are excluded from congregations’ annual income/assessment.

Section 3. Annual Reports. Each board, standing committee, and auxiliary prepares and submits
a report of its activities, achievements, and future plans to HPEB at its regular meeting held the
second Tuesday in April of each year. The reports of the boards and standing committees must
include members name, class, officers, and recommendation for reelection of eligible members,
etc. The reports should contain a summary of the past year’s actions and any recommendations
deemed appropriate to their function. These reports will be reviewed by HPEB, consolidated into
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preliminary minutes and mailed to the membership at least 30 days prior to the Summer
Presbytery meeting.

Section 4. Vacancies. A member of boards and standing committees will nullify his/her
membership by not attending two meetings unless of a providential nature. The Moderator has
the authority to appoint individuals to fill all vacancies, elected or appointed, occurring after the
close of the Summer Presbytery meeting. The appointed individuals serve until the next
upcoming Summer Presbytery meeting.

Section 5. Limitations. All boards and standing committees are under the direction and control
of the Huntsville Presbytery and none of their actions shall conflict with the actions of the
Huntsville Presbytery. The Huntsville Presbytery must approve all actions of boards and
committees

ARTICLE IX
Boards/Committees Composition, Function, and Authority

Section 1. Huntsville Presbytery Executive Board (HPEB):
a. Composition: The HPEB shall be comprised of the following sixteen (16) members. It has
five officers - Moderator, Vice Moderator, Stated Clerk, Engrossing Clerk, and Chaplain. The
Moderator shall designate the Chaplaincy to any one of the board members:

(1) Moderator

(2) Vice Moderator

(3) Stated Clerk

(4) Engrossing Clerk

(5) Chairperson, Board of Budget and Finance

(6) Chairperson, Board of Judiciary

(7) Chairperson, Committee on Christian Education

(8) Chairperson, Committee on History

(9) Chairperson, Committee on Ministry

(10) Chairperson, Committee on Mission and Evangelism

(11) Chairperson, Committee on Nomination

(12) President, Huntsville Presbytery Missionary Society

(13) President, Huntsville Presbytery Sunday School Convention

(14) Advisor, Cumberland Presbyterian Youth Fellowship (CPYF)

(15) President, Huntsville Presbytery Council of Ministers, Elders, Deacons, and Members

(16) Member at Large

b. Function/Responsibility:

(1) The HPEB functions in the capacity of planning, of overseeing, and of ensuring the
implementation of mandates given it by the Presbytery.

(2) Coordinate the desired goals for the Presbytery and assure that the goals are in line with
those set by the Synod, General Assembly, and the Constitution.

(3) Oversee the functions and responsibilities of boards and standing committees and give
them guidance when necessary.

(4) Study the organization of the Presbytery and propose changes deemed necessary.
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(5) Review the work and projects of other boards, committees and make recommendations as
appropriate to the boards, to committees, and to the Presbytery.

(6) Review all pastoral relationships with congregations and has oversight of pastoral
installations. Contact the congregation within 30 days after the congregation’s pastor
position is vacated, and work diligently with that congregation until a pastor is installed.
Take special oversight of the congregation that does not have the service of a minister; and
with concurrence of the session, appoint a minister to moderate until one is permanently
called.

(7) This board, along with the Board of Budget and Finance, reviews the budget requests of
Boards, Committees, and Auxiliaries, and proposes a unified budget to the Presbytery.

(8) The quorum for this board is any six members present.

(9) The normal agenda and order of business (subject to change) for the HPEB are set forth in
the Rules of Orders, 7.0, Confession Faith.

c. Authority. Upon the adjournment of the Huntsville Presbytery and during the period the
Presbytery is not in session, the HPEB, in addition to the function/responsibility sighted above, is
empowered to act on behalf of the Huntsville Presbytery when emergencies arrive, and a called
meeting of the Presbytery is not feasible. It reports directly to the Huntsville Presbytery. Its work
ultimately is directed by and must be approved by the Huntsville Presbytery. All functions not
lodged in the boards and standing committees are assigned to the Huntsville Presbytery
Executive Board (HPEB).

Section 2. Board of Budget and Finance:
a. Composition. The Board of Budget and Finance is comprised of seven (7) members. It shall
have three officers: chairperson, vice chairperson, and secretary; all officers are elected annually
after each Summer Presbytery meeting.
b. Function/Responsibility.
(1) Formulate the annual Presbytery’s budget.
(2) Receive all budget requests from the boards, committees, and auxiliaries of the
Presbytery.
(3) Coordinate all matters related to ministerial relief.
(4) The members of this board are the trustees of the Presbytery.
(5) All the board members must be bonded, or as a minimum, the members responsible for
signing the checks.
(6) All financial reports of this body shall be itemized to denote purpose each check was
issued, and a receipt for each check must be filed.
(7) Receipts for reimbursement must be official and submitted prior to issuance of all checks.
c. Authority. This board has full responsibility for managing and for controlling all financial
matters of the Presbytery.

Section 3. Board of Judiciary.

a. Composition. The Board of Judiciary is comprised of thirteen (13) persons (ordained
ministers and elders only) and has three officers, chairperson, vice chairperson, and secretary; all
officers are elected annually after each Summer Presbytery meeting. In order to perform the
functions under the Rules of Discipline when required, the board will establish from its members
two subcommittees consisting of six (6) members each: (1) Judiciary Committee and (2)
Disciplinary Commission.

@ REVISED JULY 2017 Page 15 of 44




b. Function/Responsibility.

(1) Review all judicial issues submitted to the Presbytery and or Huntsville Presbytery
Executive Board for deliberation thereon. All such issues must first be received by the
Presbytery and or HPEB and thereby referred to the Board of Judiciary. Judicial issues
consist of those things requiring interpretation and or application of the Confession of
Faith, the Huntsville Presbytery Constitution and Bylaws, rules, regulations and like
matters. The board will examine all minutes of the General Assembly, Synod, and
Huntsville Presbytery, and such other records as are referred to it, and report its findings to
the Presbytery.

(2) The board must have at least four (4) of its members in attendance at each meeting of the
Presbytery to advise on all judicial questions that may be referred to members for advice,
counsel, and interpretation.

(3) The board has the full responsibility for rendering opinions and interpretations on all
judicial issues, and matters related to the Cumberland Presbyterian Church in America.

c. Authority. Its work ultimately is subordinate to that of the Presbytery and is subject to the
Presbytery for validation of its work.

ARTICLE X
Standing Committees, Composition, Function, and Authority

Section 1. Committee on Christian Education:
a. Composition. The Committee on Christian Education shall be comprised of seven (7) persons
(five ministers/elders, two deacons, and or laypersons). It shall have three officers: chairperson,
vice chairperson, and secretary, all officers are elected annually at each Organizational Meeting.
b. Function/Responsibility.
(1) Recommend to the Presbytery Christian educational goals and objectives, which will
strengthen the work of Christian education at both the congregation, and Presbytery levels.
(2) Assist in the development of Christian education programs within local congregations.
(3) Endorse and recommend appropriate resource materials.
c. Authority. This Committee has the full responsibility for managing and implementing
Christian education programs at the Presbytery level.

Section 2. Committee on History:

a. Composition. The Committee on History is comprised of seven (7) persons (ministers, elders,
deacons, and laypersons). It has three officers: chairperson, vice chairperson, and secretary, all
officers are elected annually after each Summer Presbytery meeting.

b. Function/Responsibility.

(1) Collect and preserve the history and to promote the knowledge of the history of the
churches, organizations, auxiliaries, and people of the Huntsville Presbytery of the
Cumberland Presbyterian Church in America (CPCA).

(2) Establish and maintain a library, archives, and museum for the acquisition and care of
such material and records as may be germane to the purpose of the committee.

(3) Serve as the Presbytery’s liaison with other judicatory historical agencies, and committees
of the denomination.

(4) Work with local churches in compiling and preserving histories of the churches.

c. Authority. This committee has the full responsibility for managing the process of collecting

and preserving the history of the churches within the Huntsville Presbytery.
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Section 3. Committee on Ministry:

a. Composition. The Committee on Ministry is comprised of eleven (11) persons (ordained
ministers and elders only). It has three officers: chairperson, vice chairperson, and secretary; all
officers are elected annually after each Summer Presbytery meeting.

b. Function/Responsibility.

(1) Receive, give pastoral guidance, instruct, examine, and nurture all persons referred to it by
the Presbytery and or HPEB as a person entering the ministry.

(2) Follow guidelines and requirements established and approved for candidates, and
licentiates, and shall require the candidates and licentiates under its care to complete all
requirements.

(3) Determine when a candidate for the ministry is “ready” for the next step, which is
licentiate, and shall recommend such to the Presbytery.

(4) Give regular attention to the growth and progress of each candidate and licentiate, and
give special attention to those who require it.

(5) Recommend to the Presbytery licentiates to be ordained: Licentiate must complete the
requirements pursuant to the Constitution, 6.30, Ordination of Ministers.

(6) Issue, with the Presbytery’s approval, the call for revocation of licensure and ordination
credentials when a minister leaves the Huntsville Presbytery.
c. Authority. This committee has the full authority to guide the ministerial candidates/licentiates
during that period leading up to their ordination; and nurture, and encourage vocational
development of ordained ministers who do not pastor.

Section 4. Committee on Mission and Evangelism.

a. Composition. The Committee on Mission and Evangelism is comprised of seven (7)
members. It has three officers: chairperson, vice chairperson, and secretary, all officers are
elected annually after each Summer Presbytery meeting.

b. Function/Responsibility.

(1) Recommend to the Presbytery missions and evangelism goals and objectives, which will
strengthen the work of missions and of evangelism at both the congregation and
Presbytery levels.

(2) Develop and promote home, church, and foreign missions and evangelism movements.

(3) Assist local congregations within the Presbytery with creation and development of
mission and evangelism programs.

(4) Recommend resources appropriate for mission and evangelism, and coordinate programs
at the local level.

c. Authority. This Committee has full responsibility of managing and implementing mission and
evangelism programs at the Presbytery level.

Section 5. Committee on Nomination:
a. Composition. This committee is comprised of seven (7) persons (ordained ministers and
elders only). It has three officers: chairperson, vice chairperson, and secretary, all officers are
elected annually after each Summer Presbytery meeting.
b. Function/Responsibility.
(1) Nominate to the Huntsville Presbytery qualified persons to fill all vacancies in elected
offices, boards, and standing committees.
(2) Receive from the Stated Clerk all recommendations for upcoming vacancies that have
been submitted by Church Sessions and others.
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(3) Make its report early in the meeting of the Presbytery, such as the first day.
From the Floor Nominations by members of the Huntsville Presbytery.
Any member of the Huntsville Presbytery, at the time of election, may make nominations
from the floor provided personal consent of the person nominated has been obtained.
c. Authority. This committee has the full responsibility of ensuring that a slate of officers is
nominated for an election and nominees to fill all boards and standing committees vacancies.

Section 6. Committee on Planning the Presbytery’s Annual Meeting:
a. Composition. The Committee on Planning the Summer Presbytery meeting is comprised of
the Moderator, Vice Moderator, Stated Clerk, Engrossing Clerk, President of Sunday School
Convention, President of CPYF, President of Missionary Society and President of Junior
Missionary Society.
b. Function/Responsibility.

(1) Plan the summer meeting program of the Huntsville Presbytery and its auxiliaries.

(2) Meet with the host church and arrange for administrative support and meeting places for

auxiliaries.

c. Authority. This committee has the full responsibility of planning, of organizing, and of
acquiring all supplies, materials, and equipment needed for the administrative support for the
Summer Presbytery Meeting.

Section 7. Member at Large

a. Composition. Any member in good standing of the Huntsville Presbytery may be elected to
this position.

b. Function/Responsibility.

(1) Member-at-large is defined as one who participates fully in all aspects of Huntsville
Presbytery and or HPEB work and decision-making (including voting privileges), but
does not represent a specific Huntsville Presbytery and/or HPEB particular constituency.

(2) A member at large represents the general membership on issues of interest or concern,
particularly those that arise outside of the standing committee structure.

ARTICLE XI
Regular Select Committees, Other Select Committees, Chairperson, Functions

Section 1. Regular Select Committees. The select committees as set forth in Article VI,
Section 1, paragraph c. shall be the regular select committees of the Huntsville Presbytery,
appointed by the Moderator, in consultation with the Stated Clerk, to study reports and consider
other matters that may be referred to them.

Section 2. Other Select Committees. The Presbytery, at will, may create other select
committees as the need arise, and the Moderator, in consultation with the Stated Clerk, will
appoint the committees and provide instruction.

Section 3. Chairperson. The first person named on a committee is considered the chairperson,
unless otherwise specified. However, once the committee convenes, if it desires, it may select a
new chairperson.
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Section 4. Functions. The select committees examine the reports of boards and standing
committees and determine if the boards and standing committees have worked within the
established guideline/bylaws. Determine if the committees have dealt with those issues that were
assigned, and carried out their responsibilities in a timely and appropriate manner.

ARTICLE XII
Guidelines to Sessions on Calling a Pastor and Staffing for Ministries

Section 1. Calling a Pastor. Reference is made to, Constitution 4.0 Session, 4.5a. Pursuant to
the spirit and intent of paragraph 4.5a, A Session of a particular church must inform the
Committee on Ministry when a vacancy is created at the church when the pastor leaves a church
(i.e., dissolution, resignation, death, etc.) for guidance and for instruction. The Session must
continue to work closely with the Committee on Ministry as it works thorough all prescribed
steps in calling a Pastor (Reference: Appendix C, page 25).

ARTICLE XIII
General Rules

Rule 1. Membership Eligibility. All ministers of the Huntsville Presbytery, licentiates,
candidates, elders, deacons, and laypersons of congregations are eligible for membership on
boards and standing committees of the Huntsville Presbytery. The exceptions to this are the
Board of Judiciary, the Committee on Ministry, and the Committee on Nomination, must due to
their ecclesiastical nature, consist of ministers and elders only.

Rule 2. Attendance of Boards and Committees Meetings. If a member of a board or
committee misses two consecutive meetings, except for providential hindrances that are excused
by the presbytery, his/her membership to the board or committee is automatically nullified.

Rule 3. Membership Limitation. A person shall not serve concurrently on more than one board
or standing committee of the Huntsville Presbytery, with the exception of the HPEB, due to its
construct.

Rule 4. Commissioners. All commissioners must be ministers and elders due to the
ecclesiastical nature of the work usually assigned

Rule 5. Retiring Moderator. The retiring moderator serves until the close of the Summer
Presbytery meeting, at which time the newly elected moderator shall begin serving.

Rule 6. Review of reports of Boards, Standing Committees, Select Committees, and

Commissioners. The following shall govern how the Presbytery considers the reports of the

elements of its body and the work of its commissioners.

a. Reports of the Moderator, Stated Clerk, boards, and standing committees shall be referred to
an appropriate select committee for review except as set forth in paragraphs b, ¢, and d below.

b. Reports of the Judiciary, Committee on Ministry, and Committee on Nomination shall not be
referred to a select committee, but will be acted upon directly by the presbytery.

c. Reports of Commissioners and Select Committees are brought directly to the Presbytery for
review and for action
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d. The Huntsville Presbytery will not refer any concerns, which are related to judiciary,
ministerial, or nominating in nature to any select committee; instead, these will be referred to
Board of Judiciary, Committee on the Ministry, or Nominating Committee as appropriate.

Rule 7. Called Meeting. Meetings of the Huntsville Presbytery other than the Spring Presbytery
in May, and Summer Presbytery in July are hereby-designated called meetings. All actions at the
called meeting shall be limited to the agenda items stated on the announcement (reference:
Confession of Faith, Constitution, sections 3.00 and 5.8).

Rule 8. Huntsville Presbytery Fiscal Year. The Huntsville Presbytery fiscal year is May 1
through April 30.

ARTICLE XIV
Parliamentary Authority

The most current editions of the Confession of Faith, of the Cumberland Presbyterian Church/
Cumberland Presbyterian Church in America and Robert’s Rules of Order Newly Revised, shall
govern this assemblage in all cases to which they are applicable and in which they are not
inconsistent with these bylaws and any special rules of order this assemblage may adopt.

ARTICLE XV
Amendments of These Bylaws

These Bylaws may be amended by providing in writing an announcement of the proposed
amendment to all members 30 days prior to the meeting date, and must be approved by at least
two-thirds (2/3) of the members present.
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APPENDIX A

Procedures to Obtain Credentials from Ministers Who Have Left the
Cumberland Presbyterian Church in America.

(Adopted by 130t General Assembly, June 2004)
Report to the GA all ministers who credentials have been revoked

Any member of the Cumberland Presbyterian Church in America who leaves the denomination
thereby forfeits all his/her offices, rights and privileges in the Cumberland Presbyterian Church
in America.

Recommendation XV: Implementation of the following procedure:

1. The Presbytery must request the minister’s ordination credentials immediately.

2. The minister must return ordination credentials immediately.

3. If the minister does not return the credentials the presbytery will notify all presbyteries,
synods and the General Assembly Office in the Cumberland Presbyterian Church in
America.

. A legal notification in the newspaper.

. The person will not be allowed to preach, administer the sacraments in any Cumberland
Presbytery Church in America.
If the person returns he/she should be received in the same manner as though he/she had
never been in the Cumberland Presbyterian Church in America.
If the person left the CPCA in good standing, he/she will be allowed to preach with the
permission of the church session. However, the person will be excluded from performing
any of the sacraments (e.g., Holy Communion and Baptisms) as well as weddings and
burial committals, or any other rights that are afforded an ordained minister of the
Huntsville Presbytery in good standing.
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APPENDIX B

Huntsville Presbytery Standard Agenda

Formal Openings of the Summer Huntsville Presbytery- The Summer Presbytery meeting
begins on Wednesday morning at 8:00 before the third Sunday in July and continues
through Friday. The meeting will conclude on Saturday if there are ordinations. Four (4)
person (ministers and session representatives) consisting of at least one minister and one
elder) constitutes a quorum.

A. Wednesday Morning Opening

-8:00 a.m. — Call to Order
e Song
e Scripture
e Constitutional Prayer
e Recess (Until Thursday Evening for the Opening Worship Service)

. Huntsville Presbytery Wednesday Evening Fellowship

Special Fellowship coordinated and planned by the Wednesday Evening Fellowship
Committee which is an appointed committee.
e 7:00 p.m. In Concert w/Male Chorus Review
e Fellowship and Food

-8:30 a.m. Wednesday Morning — (CYPF and Sunday School Convention convene)

-7:00 p.m. -Wednesday Evening Worship Service:
= (Joint Sunday School Convention and CPYF Worship Service)

C. Thursday - CYPF and Sunday School Convention continues (One Half Day)
o 8:30 a.m. --Business Sessions
0 12 Noon - Business Usually Concludes

D. Thursday Evening Opening Worship Service of the HUNTSVILLE PRESBYTERY
-6:30 p.m. — Registration

-7:00 p.m. =Order of Worship

Prelude/Processional

Call to Worship

Congregational Hymn of Praise

Scripture Reading

Invocation

Welcome (Presented by Host Church)

Song

Confession of Sin and Declaration of Pardon/Words of Assurance
Litany
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Presenting of the Gifts of Offering/Offertory Prayer
Response of Praise (Gloria Patri)

Song

Sermon

The Celebration of the Lord’s Supper

Presbytery Called to Order

Roll Call

Constitutional Prayer

Hymn

Benediction

D. Friday - Huntsville Presbytery Business Session and Missionary Society Convene

- 8:00 a.m. Friday Morning (until close)

8:00 a.m. —Registration
8:30 a.m. —Opening of the First Business Session

E. Saturday - Reserved for Ordinations
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APPENDIX C

Session Guidelines for Calling a Pastor and Staffing for Ministries

Section 1. Calling a Pastor.

Pursuant to the spirit and the intent of paragraph 4.5a, a Session of a particular church must
inform the Committee on Ministry when a vacancy is created at the local church, or when the
pastor leaves a local church (i.e., through resignation, death, etc.) and for guidance and for
instruction. The Session must continue to work closely with the Committee on Ministry as it
works through prescribed steps in calling a Pastor (reference: Constitution 4.0; Session 4.5a).
Sessions are to follow these guidelines for seeking a pastor.

FOREWARD

The Huntsville Presbytery, through its Committee on Ministry (COM), is the agency that has
primary responsibility for assisting churches that are seeking pastors and pastors who are
seeking to relocate under the jurisdiction of the Huntsville Presbytery. In our system, the
Committee on Ministry, or its equivalent, is the agency charged with the oversight of churches
and the establishment and or dissolution of, the relationship between pastors and churches. The
Committee on Ministry makes recommendations to the presbytery regarding the establishing
and dissolving of pastoral relationships. Further, in our system the session is the agency
responsible for negotiating or approving the terms of the contract, extending the call on
behalf of the congregation, and working most closely with the pastor in the ministry of the
church. When a pastor resigns, and the process for filling the pastoral vacancy begins, each of
these agencies plays an important part in the process. It is the purpose of this manual to help all
concerned understand and work with and through the process which will take place as one
pastor leaves and another is secured.

SECTION la

Summary of Procedures for Churches Seeking Pastors

Introduction

When either the pastor or the session decides that the pastoral relationship should be dissolved,
contact is made with the Huntsville Presbytery, Committee on Ministry (COM), to communicate
that desire. If, after consultations and due consideration, the COM concurs in the dissolution
request, it makes an appropriate recommendation to the Huntsville Presbytery and/or
Huntsville Presbytery Executive Board (HPEB), if it approves the request, declares the pulpit
vacant and appoints a moderator for the session.

These Guidelines are meant to provide a step-by-step process for the church seeking a new
pastor from the time the first contact is made with the COM requesting dissolution of the pastoral
relationship to the successful conclusion of the search.
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Although the Guidelines are written primarily with the position of pastor in mind, they can
easily be adapted and used by churches seeking associate or assistant pastors or other staff
positions. The term "pastor" is used with the understanding that it may mean an ordained
minister currently serving another church; an ordained minister serving somewhere other than
in the pastorate, but who is interested in a pastorate; The material that follows is for the use
of Sessions and/or Session appointed search committees engaged in the process of
searching for a new pastor. The steps described, if followed in an orderly manner, can enable
the church to avoid many pitfalls and embarrassments. These steps are in keeping with the
Constitution of the Cumberland Presbyterian Church in America and Huntsville Presbytery
By-Laws.

Steps to Be Taken by Churches Seeking a New Pastor

Following are the steps to be taken, in proper order, by Sessions and/or Session appointed
search committees as they engage in the process of seeking a new pastor. Section 1a., lists
the steps in an abbreviated form, and Section 2 is the listing of the steps with more detailed
information and suggestions.

The steps in abbreviated form are:

1) Session, usually in conjunction with the pastor, contacts the Committee on Ministry
(COM) requesting dissolution of the pastoral relationship.

2) Session contacts the COM and asks for assistance in searching for a pastor.

3) Session, on receipt of advice and instruction from the COM defines its responsibilities
and the responsibilities of their appointed search committee if one is to be appointed.

4) The Session determines if the Session and/or and appointed search committee will
conduct the necessary search process. Note: Separate search committee is optional
but if appointed will work under the jurisdiction of the Session; reporting all
actions to the Session for approval/disapproval.

The Session establishes the process for evaluating the resumes and dossiers to be
received from the candidates.

The Session/Search Committee obtains names of prospects for the position and receives
resumes/dossiers on potential candidates/pastors.

Session/Search Committee studies and evaluates the resumes/dossiers; seeks the counsel
of the COM as needed and ranks the candidates (prospects) for the position in priority
order.

8) Session/Search Committee hears candidates preach and interviews them.

9) Session/Search Committee selects the best candidate, counsels with COM and
discusses the suggested terms of the contract with the candidate.
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10) Session/ Search Committee finalizes the terms of the proposed contract.
11) Session ascertains the will of the congregation in regards to issuing a call.

12) Session issues a call, in keeping with the terms of the contract, subject to the approval of
the COM and/or the Huntsville Presbytery/HPEB.

13) Search committee is discharged.

14) Session makes request to the Presbytery/HPEB for approval of the call and may request
approval of plans for the installation of the new pastor.

NOTE: In the event the candidate (Step # 9) decides not to give further consideration to the
position, the Session/Search Committee proceeds with the second candidate on the list in the
priority order established, and then with the third, in the event the second person did not wish
to give further consideration. In the event all the priority prospects wish to be taken out of
consideration, the Search Committee goes back to Step # 6 and repeats the process until a
successful conclusion to the search is realized.

SECTION 2.

DISSOLVING A PASTORAL RELATIONSHIP AND INITIATING THE SEARCH
PROCESS

Step 1 - The pastor submits written resignation to the session.

Step 2 - The Session, usually in conjunction with the pastor, communicates in writing to the
Committee on Ministry (COM), requesting dissolution of the pastoral relationship. Ordinarily,
the COM concurs in the request to dissolve the pastoral relationship and recommends its
approval to the Huntsville Presbytery/Huntsville Presbytery Executive Board. It is also normal
for the COM to name a moderator of the session, subject to the approval of the
Presbytery/HPEB. (Sample A, page 38).

The Session might wish to consider calling the appointed moderator as interim pastor, with the
expectation that leadership in the pastoral search process would be one of the responsi-
bilities. If it is not possible to use the moderator (appointed) by the presbytery, the
Session and/or Search Committee might want to consider securing an interim. (NOTE:
Resources on the role of the interim pastor are available from the COM and/or HPEB.

Step 3. Initiating the Search Process

If the Guidelines have not already been received, the Session contacts the COM and asks for a
copy of the Guidelines to assist them in the search for a pastor. (NOTE: When the COM is aware of
a vacancy, it will automatically forward a copy of the Guidelines, along with applicable advice
and instruction to the Clerk of Session.) On receiving the Guidelines, the Session or a Search
Committee appointed by the Session, studies the Guidelinesand familiarizes itself with the
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step-by-step process involved in the search for and securing of a pastor. For this process to work
as it is intended, it is important that no step be omitted or circumvented.

Step 4. (OPTIONAL) Naming the Search Committee and Defining Its Responsibilities
When the session has received and reviewed the Guidelines, it may elect to appoint a Search
Committee. Usually, this committee consists of three to five persons, at least one of whom is a
member of the session. In some cases, the session elects to serve as the search committee.
However, it is suggested that the number serving should be limited to no more than five. The
Search Committee will operate under the jurisdiction of the Session; reporting all actions
taken to the Session for approval/disapproval.

The Session defines the suggested responsibilities of the search committee (Sample B, page
38) for possible responsibilities.

Steps 5-6 Developing the Prospective Pastor List

Names of prospective pastors might come from various sources, including: the HPEB; the
Session; the search committee itself; members of the congregation and even former members or
interested friends. The Session develops overall guidance and selection criteria to be applied to
resumes received. Specific guidance on additional relevant qualifying criteria shall be obtained
from the COM.

Step 7. Evaluation of Submitted Resumes and Ranking of Top Candidates. Gathering
names from such a variety of sources could conceivably result in a list containing several dozen
names. If possible, the total list should be reduced, in whatever way is feasible, to no more
than 10 to 12 before requesting resumes. This list of 10 to 12 will be further studied and
prioritized by the Session/Search Committee through various ways, including reviewing the
resumes/dossiers, making an initial contact to determine the degree of interest (Sample D,
page 39), contacting those who have reason to know something about the prospect's abilities
to obtain reliable reference checks, etc. A final list of 3 to 5 should result from this kind of
prioritizing. This final working list of 3 to 5 should then be ranked in #1, #2, and #3 orders prior
to any formal interviews.

a. Itisthe purpose and intention of this process to make the most appropriate referrals
possible to the church. A "perfect match" is not possible, but it is hoped that this
process will result in potential leadership more "in tune” with the church's needs at a
particular time in its life and ministry.

Potential Candidates can be solicited for interest and availability and may be
requested to submit their resumes/dossiers for consideration as a prospective pastor to
the Session/Search Committee. The Session should determine the process by which they
are going to evaluate the resumes/dossiers received (Sample Evaluation, page 40) for a
suggested process.

Certain factors govern the availability of each pastor's resume/dossier. The pastor has
control over its release. Although most pastors indicate on their resume, dossier, or
application documentation that it is free to be circulated, they have the option of

@ REVISED JULY 2017 Page 28 of 44




requiring their approval prior to circulation. In some instances, pastors do not have
resumes or dossiers on file, or their resume and/or dossiers are out-of-date. In such cases,
each pastoral candidate will be asked to submit a current resume or dossier in order to
be considered for the vacant pastorate position. Experience has shown that many
pastors fail to respond to such requests, leaving search committees to wait for
information. In such cases, it would seem advisable that the search committee have a
plan for "no response,” e.g., a set time limit for dropping the name from
consideration if the resume/dossier has not been received.

After the Session/Search Committee has received resumes/dossiers, it evaluates and ranks them
according to its predetermined process. The Session is to ensure the COM has given
approval/concurrence prior to contacting individuals as prospective candidates. A good
practice to get prior approval, at least for those ranked high enough to be interviewed. This
practice, potentially, at least, can save some embarrassment and possible conflict later on.

Step 8-11 Hearing Candidates Preach and Conducting Interviews
Even though it may not be the primary consideration, the Session/Search Committee will want
to know something of the candidates' preaching ability. This can be determined in several ways.

These ways include: requesting tapes of one or more sermons, visiting the churches being
served by the candidates and participating in the worship services (Sample E, page 41) for
suggestions on visiting churches), making inquiry of those who are likely to know something
about the candidates' preaching ability, or inviting candidates to speak at a service of worship
or fellowship gathering of the church.

This latter option should be exercised only when the Search Committee and/or Session are very
serious about the person and plan to say "yes" or "no" before moving on to another. This method
should not be used to "parade” several candidates before the congregation. Much caution should be
exercised at this point. To parade several candidates before the congregation and then attempt
to choose a pastor is fraught with dangers, including the possibility of polarizing, or even
dividing, the congregation; creating a climate that would require "healing"” before any pastor
coming into the situation could move forward in leading the people in ministry; etc.

a. The Session/ Search Committee may wish to hold informal conversations by phone, or it
may wish to correspond with the candidates, asking for additional information,
clarification, or elaboration on points in the resume/dossier, etc.

. The Session/Search Committee will want to review its priority listing, select the top
three in priority order, and counsel with the COM regarding its intentions.

The Search Committee arranges with candidate #1 for a formal interview and the
opportunity for the candidate to meet members of the congregation in an informal setting
such as a reception or fellowship meal (Sample F, page 41) for sample interview
questions.

d. A part of the formal interview will be discussing and negotiating terms of the proposed
contract.
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e. The Session/Search Committee finalizes the terms of the proposed contract (Sample G
page 42) for sample contract form.

Step 12 -14 Ascertaining the Will of the Congregation and Issuing the Call
Ascertaining the will of the congregation is an important part of the process of choosing a new
pastor. This might be accomplished in at least one of two ways.

a. Formal. The congregation, having had opportunity to meet and talk to
the candidate, hears the report and recommendation of the Session, including the
terms of the proposed contract, and is asked to vote on the recommendation.
Voting should be by ballot. The vote serves as an indicator and is not a binding,
constitutional/vote. In light of the vote, the Session will make a determination
regarding the issuing of a call.

b. Informal. Most Cumberland Presbyterian churches have traditionally
used this method. Members of the Search Committee and/or Session talk to members
of the congregation asking for their impressions, comments, etc., and, in light of the
results, the Session will make a decision regarding the call. Once the will of the
congregation has been ascertained and the Session has made its decision, it is time to
say "yes" or "no" to the candidate.

If "yes," then a call is issued, in keeping with the terms of the contract; and the COM receives
written communication to this effect, along with a request for approval of the relationship.
The communication to the COM also includes the terms of the call and, subject to the approval
of the presbytery/HPEB, may also include a request that the new pastor be installed.
(Sample H, page 43).

If "no," then notify the candidate by personal letter stating, in general terms, why he/she was
not chosen (Sample I, page 45). Then the Session/Search Committee needs to approach
candidate #2 and continue the process until a pastor is secured.

When a call has been issued and accepted, notify the COM of the successful completion of the
process (Sample H page 44). With the successful completion of the search process, all
resumes/dossiers that have been received from ministers should be returned or destroyed. The
resumes/dossiers are not for general distribution and use and, thus, should not be left available
to others not involved in the search process.

The search committee, having fulfilled its responsibilities, is discharged by the Session.

SECTION 3.
Instructions and Guidance for the Session and/or Search Committee

The following instructions are provided to the Session or Search Committee if such a committee
is appointed by the Session. These instructions and recommended process will aid Sessions
and/or Search Committee in doing its job well as it engages in the pastoral search process. The
task in which the Session/search committee is engaged will significantly affect the life of the
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congregation and requires spiritual guidance. The Search Committee if one is appointed will
keep the session informed of progress. Session or Members of a Search Committee should:

a. Schedule regular meetings, elect chair, vice chair, and secretary.

b. Maintain accurate and up to date records of events and processes utilized in the
pastoral search. Records should include a documented chronology of overall actions
taken in the event of higher level judicatory review and/or audit.

Open and close all meetings with a prayer.

Before interviewing a prospective pastor, be sure the candidate's qualifications are in
keeping with the skills and abilities as outlined by the Session and the Committee
on Ministry. Ensure the Search Committee is of one mind regarding the
qualifications they are looking for—be familiar with a candidate's background and
credentials.

When interviewing, utilize the suggested interview questions (Sample F, page 41)
but do not be limited by these questions.

After interviewing, the search committee provides the Session with findings and
recommendations.

g. The Session will render the final decision on recommended pastor selections.

When a person who has been interviewed is not chosen, send a personal letter stating, at
least in broad terms, the reasons for the decision (Sample D page 39). When a person
has been secured for the position, notify all others who have been under consideration,
expressing appreciation to them for their willingness to have been considered.

When a pastor has been secured, the Session contacts the Committee on Ministry,
informing them that the search has been completed. (Section 2, page 45). The Session
keeps the Committee on Ministry informed of search progress; keeps clear and accurate
records of all matters germane to the task.

Avoid setting up artificial barriers of age, sex, race, or marital status. Avoid making a
commitment to a minister concerning a call during preliminary communications or
interviews.

If a candidate is invited to your church to preach or for an interview, plan to say "yes" or
"no" before moving on to another candidate.
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Section 4. Staffing for Ministries. Pursuant to 2.51 of the Constitution, all ministries of the
congregation belong to and are under the auspices of the Church Session. And just as the Session
calls a pastor, associate, or assistant pastor (Constitution 4.5a), it could also call ministers to
augment the staffing of other ministries, such as Mission and Evangelism, Christian Education,
etc. This would provide for further utilization of ordained ministers. Presently there are
ministries at the Presbytery level identified in Appendix D. All ministries must be under the
auspices/direction of a court/judicatory (i.e., session, presbytery, synod or General Assembly),
and all ministries at the congregation level are under the court of the Church Session.
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APPENDIX D

MINISTRIES LODGED AT THE HUNTSVILLE PREBYTERY
Section 1. Identification/Definition of Huntsville Presbytery Ministries

Men’s Ministry
Wellness Ministry (Includes Mental, Physical, Psychological Health, and overall well
being
Christian Education
Senior’s Ministry
Family Ministry (Including Marriage/Parenting)
Children’s Ministry
Mission and Evangelism
Women’s Ministry
Music Ministry
Chaplaincy (as a ministry, Chaplaincy includes working in support of organizations
and agencies such as Huntsville Hospital, Crestwood, nursing homes, etc.)
Prison Ministry
Singles’ Ministry
. Young Adult Ministry
Youth Ministry

oo

s S@ e a0

k.
l.

m
n.

Section 2. Established Ministries
a. Serving as a pastor or as an associate/assistant pastor referenced in the Confession of
Faith, and as a recognized ministry of the Cumberland Presbyterian Church in
America (CPCA).

Legal authority for establishing new ministries is referenced in Constitution 5.6.c.

Ministries identified in Appendix D, as well as all ministries of the Huntsville
Presbytery, are under the direction of the Committee on Ministry (COM).
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APPENDIX E

PROCEDURES FOR REMOVAL OF ORDAINED MINISTERS FROM THE
HUNTSVILLE PRESBYTERY ROLL

. Purpose. This standard operating procedure (SOP) provides procedures on how to
remove ordain clergy from the roll of the Huntsville Presbytery due to non-attendance.

. Scope. Huntsville Presbytery (HP) of the Cumberland Presbyterian Church in America
(CPCA)

. Policy. The HP, in conjunction with the Committee on the Ministry (COM), must ensure
that procedures are followed in accordance with the references outlined in section 5
below; the guidance in section 4 below must be followed for removal of ordained
ministers from the HP roll.

Procedures and Responsibilities. The following Rules of Discipline, 1.0, Confession of
Faith, (current edition) will be executed to ensure that an ordained minister is afforded
due process when considering removal from the HP roll for non-attendance:

1.0 PURPOSE OF DISCIPLINE

1.1 Discipline in the church is a positive expression in the spirit of love and
helpfulness of concern both for the offender and for the church. Its purpose is
that the life and work of the church may be orderly, conducive to the spiritual
growth of the members, and corrective of weaknesses, mistakes and offenses by
individuals and judicatories. Appropriate reasons for discipline are actions contrary
to the faith and practice to which, according to the scriptures, all Christians are
called, or which are contrary to the government of the church.

1.2 Discipline in the church should be appropriate to the nature of the error or
offense. All acts of discipline, both for individuals and judicatories, should be
weighed carefully, keeping in mind the purpose of discipline.

1.3 The various approaches in discipline have the same purpose and generally
should begin with counseling and only then proceed to the more severe
approaches. Discipline may include, but is not limited to, the following:

a. Counseling is the effort to encourage and assist the person or judicatory to
correct what is wrong, to remedy deficiencies, and to learn and grow spiritually
through the experience;

b. Admonition is a formal action to identify the weakness, mistake, or offense of
a person or judicatory and to urge or order its correction;

c. Suspension of a member of a church is a temporary exclusion from the right
to vote in a congregational meeting and a removal from any position of
leadership,including the session and diaconate. For a minister it is a
temporary prohibition against the performance of the duties of the office. For a
judicatory it is a temporary withdrawal of its power to act and a denial of
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representation in higher judicatories. Suspension may be for a definite or
indefinite period of time;

d. The act of deposing is the revoking of the ordination of a minister,

elder, or deacon and removal from the office.

5. Procedures for Deposing or Revoking a Minister’s Credentials.

a. The presbytery must request the minister’s ordination credentials
immediately.

b. The minister must return ordination credentials immediately.
If the minister does not return the credentials, the presbytery will notify all
presbyteries, synods, and the General Assembly Office in the Cumberland
Presbyterian Church in America (CPCA).
A legal notification in the newspaper.
The person will not be allowed to preach, administer the sacraments in any
Cumberland Presbyterian Church in America.
When and if the person returns he/she should be received in the same manner
as though he/she had never been in the Cumberland Presbyterian Church in
America.

6. Responsibilities.
a. Steps 1.0 through 1.3 will be executed by the Committee on Ministry and the
Board of Judiciary.
b. Procedure for Deposing, steps “a-d” will be executed by the Office of the
Stated Clerk.

7. References.

Rules of Discipline, 1.3, Confession of Faith, current edition,

133" General Assembly, Report to the GA all ministers whose credentials have been
revoked. Recommendation Number VI: Implementation of the procedure, June, 2007,

Constitution and Bylaws of the Huntsville Presbytery of the Cumberland Presbyterian
Church in America (CPCA), rev. July 2017.
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APPENDIX F

STANDARD OPERATING PROCEDURES FOR the DISCIPLINARY
COMMISSION and JUDICIARY COMMITTEE

1. This Standard Operating Procedure (SOP) for Disciplinary Commission and
Judiciary Committee clearly defines the duties and the authority of both the
Disciplinary Commission and the Judiciary Committee. The Judiciary
Committee and Disciplinary Commission are required by the Huntsville
Presbytery Bylaws, Article I1X, Section 5; and the CPCA Rules of Discipline
(RoD), 2.5. These are ancillary subcommittees of the Board of Judiciary (BOJ),
which when performing a function under the Disciplinary of Persons (ministers)
Rules, take on the role of commissions and are therefore authorized to
“deliberate and conclude any business submitted to them.” The SOP includes
the following procedures:

A. Disciplinary Commission
. Receive complaint(s) (RoD 3.401)
. Investigate complaint(s) (RoD 3.401 comment)
. Counsel with the Accused (RoD 3.402)
. Consider the charge(s) (RoD 3.403)
. Suspend or place limitation on the Accused (RoD 3.404)
. Report in writing to Judiciary Committee

. Judiciary Committee
1. Impose disciplinary actions if required (RoD 3.405)
. Hold hearing (RoD 3.407)
. Conduct hearing pursuant to RoD 3.408
. If found not guilty, follow RoD 3.409
. If found guilty, follow RoD 3.410

[NOTE: NEITHER THE DISCIPLINARY COMMISSION NOR THE JUDICIARY
COMMITTEE WILL BE INITIATED UNLESS CHARGES ARE BROUGHT
AGAINST A MINISTER OF THE HUNTSVILLE PRESBYTERY].
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APPENDIX G

STANDARD OPERATING PROCEDURES FOR THE PASTORAL
INSTALLATION COMMISSION

A. Installation Commission must be made up of a quorum of the Huntsville
Presbytery (at least 4 persons, one of which must be an ordained minister
and one of which must be an ordained elder.

. The Speaker for the Installation Service will receive a $100.00
honorarium from the offering gathered at the service.

. Remaining funds will be divided equally (50/50) between the Huntsville
Presbytery and the church where the pastor is being installed.

APPENDIX H

STANDARD OPERATING PROCEDURES FOR MINISTERS REQUESTING
TO BE EXCUSED FROM PRESBYTERY MEETINGS

A. Stated Clerk/Engrossing Clerk will read the communication(s).

B. The Stated Clerk/Engrossing Clerk will provide a copy of the roll to
the Huntsville Presbytery to the Committee on the Ministry (COM),
identifying ministers who either attended or failed to attend a
presbytery meeting.

. The COM will then validate/authentication the communications.

. COM will forward a communication to the Huntsville Presbytery
(HP) and/or Huntsville Presbytery Executive Board (HPEB) advising
If the requests are approved/disapproved, not later than sixty (60) days
after the close of a Presbytery meeting. Moreover, the COM will
make recommendations to the Huntsville Presbytery for action
regarding ministers not in compliance with attendance rules.
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SAMPLES SECTION:

SAMPLE A
SAMPLED

Sample Letter When Dissolving Suggested Responsibilities of
Pastoral Relationship Search Committee

When 2 pastor or assoclate/assistant pastor of a The following are some suggested responsibllities
church submits a resignation, the sesslon, usually In  for the search committee. These are to be understood
conjunctlon withtheminlster, requests the presbytery s suggestions, and the session, In defining the search
to dissolve the relattonship. This requestmay be pre-  committee’s responsiblilties, need not feel *bound” or
sented as follows: . . Umited by this listing.

1. Complete the CIP, If so assigned by the session,

Tho Rovorond has oubmittod and forward It as soon as possible to the LPS,
hio/her voolgnation to tho oooolon of

Ohurch offoctive __(Dnlo) . 2. Develop a prospect list (see Section 1, page 6).
Wo Join with him/hor in roquosting that thy 3. Review and rank dosslers In an Initial priogty
relationohip bo disoolvoed. Furthor, wo nok that order,
tho prosbytoryneme ' 4. Gatheradditional matesial for constderation by
modorator of the soselon, and wo roquess the vislting I worship setvices conducted by the
1 and assisb of tho proobyterial candldates, contacting references listed In the
Bonrd of Migglons as we propare to engade b1 dosslers (or others who might have reason to
tho pestoral sonrch procsos, know of the person's qualifications), listening to
Bincoroly, tapes of sermons, and/or holding Informal con-
versations,

P W, Wright 5. Review priorty ranking and deteemine the top
Qlork of Bosalon three to five candidates for the position.

- 6. Interview candldate #1, discuss proposed con-
H.'f:m:mt:ukém a par.'fmfa:jwlv:dm:f, thiswould be “ﬂﬁ and pres Jm him g' F to the fo %;cﬁ&o =
he appropriate time tomake such a request, 7. Fina zépropgsc contract {n conjunctl
the sesslon, after which further steps are the
responsibility of the session.
B. Wilte personal letters to any candldates
Inter-viewed but not chosen,
9. Notlly all who have been under consideration,
thanking them forthelr willingness tohavebeen

consldered. This communication comes after a
pastor has been selected.

1. Keep the sesslon, congregation, appropriate
presbyterial agency, and DPS Informed of
progress,
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SAMPLEC,

Letter to Possible Candidates from
the Search Comtnittee
(shonld be individually wiltten)

Tho Novorond Mr,

Doar Mr., 3

Your namo hoa Leen ouggeotad to our
Boarch Committoo ao ono who might e &
poasitlo oandidats for tho pastoral position in
our churah. Wo aro writng concarning your
Intorest In boln g consldored.

If your Intaro ot io such that you would ltko
to pursue this mattor furthor, woe would like to
requosat & copy of your Porgonal Information
Porm (doosler) {rom tho Dopartment of Pro-
fesclonel Borvicen for our conolderation. Wo
will allow two wooks for your affirmaotivo
doclolon toba cenalderod and for tho rucolpt of
your dogolor and, thus, an indication of your
Intorost. If, after that time, wo hovoe not heard
from you, or havo not recoived your doaalor,
wo will asoumo you are not Intorootad,

You will roallzo, of couras, that in indlcat-
Ingyour willingness by soolng that wo (fot your
complotod doaelor, thore I8 no commitmont on
your past or on the part of our Boarch
Committoo othor than to purpuo tho matior
furthor {f both of us are intereatsd. If this bo
the caso, you will bo recelving a copy of our
Churoh Inforruation Yorm for your porusal.

Wo look forward to hoarlng from you, Wo
ook an intgrost In your prayors for God'o
guldanoo ln this mattor.

8inecoroly,

Chair of tho
Boaroh Jommittoo

Church
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Sample for Evaluating Personal
Inforrntation Forms

Many churches review a significant number of
dosslers. In order to speed and darlfy what can be a
long and confusing process, some search committees
use a rating sheet.

The following (s an example, adapted from one
used by a church In scarch of a pastor, Here is how It
Is used:

1. Each member of the seacch committee rates the
person whose PIF Is under review on cach of the
clght categorles. Rate each category from [ to 10
with 1 belng the lowest and 10 the highest.

2. Theratings forthe elght categodesarcthentotaled,

3. 'the total Is divided by elght for an average rating

IC01C

. Then the average rating score of each member of
the searchcommitteels totaled for thatindlvidual,
Each Individual Is discussed by the whole search
comun lttee, with particular reference to why vark
ous members ranked them high or low on the
varlous categorles.

. Usually, thehigher-ranked Individuals are puriued
further, and the lower-ranked Individuals’ forms
are retumed to the DU'S or destroyed,

This procedure Is not meant to make a very [rr-
sonal processmechanical, but, rather, Isanexampleof
how onesearch committee sought to bring some order
to a difficult task of doing thelr homework, (See next
page for “score sheet.™)
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Evaluation

Present position (FIF Pait I, Baslc Data, Items 1 -10)
Bducattonal Dackground (PIF Part ), Formal Bducation, Item 11)

Relatlon of person's present skrengths/luture Interests to pastoral skills we have listed (M0
PartllI-A and CIF Part IV)

Experlence~Cansider length of service, size of cangregation, and type of community(les)
in which person has served. (PIP Part T11.13)

. Spectal quallfications (M1 Past T, Item 12 and Part 11, Number 111 D.)

View of role as pastor (PIF Patt 1), Number 1T A and D)

. ‘Imeologlcal perspective and personal beliefs (PIV Part )i, Number 11 U and C)

View of preaching—or education, ot evangelism (PIT Part IT, Number ILE, I, and G)

=

Total Polnts

Average rating score of this person

]
[]
[]
[]
[]
[]
L]
[]
]
]

My own comments;
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SAMPLE E

Hearing aProspective Pastor Preach
When asearch committce visits a clhiirch to heara
prospecilve pastor preach, the (ollowing suggestions
may prove helpful Lo them,
* re-read the minister's PIF
* beon time for the service; verlly time of service
* enter the sanctuary clther singly or In palrs, not as
a large group which would be noticeable
avold belng more consplcucus than necessary lest
you distur both mintster and congregation
have a receptive and Inguiring attltude

* Does the service begin promplly at the sct time?
* Does the service run smoothly?
Does the minister read the Scripture well and
carefully?
Is the pulpit manner compelling?
Are the praycrs helpful?
Is the sermon easlily followed, well organized,
and applicable to life?
Is the congregation attentive?
Istheminister's custom at the close of the service
acceptable?
note activitles announced In bulletin or from
pulipit
greet the minister simply and cordially as you
leave the service

SAMPLE F

Suggested Interview Questions for

Use by Search Commilttees

Questions belfeved to be helpful (or enlightencd
dedsion-making Incude the following:

1. How would you descrlbe (2) your basic work orien-
tatlon, (b) your theology and view pf the Bible, ()
fundamental purpose of the church/pastor/ con-
gregation, (d) your mode of operation?

What goals do you have for your own pecsonal
growih In minlstry?

What parts of the pastor's role do you enjoy the
mest? . ’

In what areas do you feel you are most skllled?
How do you determine what priorities to put on
tasks you must do?

What kind of continuing education do you think

Is most helpful for a pastor and the congregation?
What was the last contlnulng education opportu-
nity In which you were (nvolved? What did you
learn feom It?

7. Whatdoyousce as the prhnary roles of the chwurch
sesslon?

8. What are your views about pastoral calling on
members? Inactive members? Prospects?

9. How do you feel about OUQ and other benevo-
lences?

10. Whatareyourthoughts relativeto the pastor'srole
In the community?

11, Would you care to share any of your weaknesses
with us?

12. What financlal expectations do you have?

13. What are your feelings relative to an annual review
of the congregation’s program, leadership, and
staffy

14. Do you feel long-range planning Is Importan?

15. Whatare your future plans for continucd personal
and professlonal growth?

16. How would run £o about Introducing any change
that you feel Is needed In the congregation?

17. Belng a5 honest as you can, what do you belleve
you have tooffer to our parish that would serve us
well?

Althongh the next set of questions is not eniclal to the
declston on calling a pastor, search commilitees often rafse
them, We list them, recognizing your potential fnterest—
enconraging the actual decision to be wiade on the bases
covered in Sectlon I above,

1. What “extra-parish* church responsibliitles do
you now have and envision In the future
(presbytery, synod, and General Assembly)?

2. How do you like to spend your frec time?

3. What do you sce 25 the role of your spouse and
family In the Iife of the congregatlon?

4. What Hndoru1atlomhtpdoyouappudalearnong
Lother clergy, Cumberland Presbytedan and non-
Cumberland Preshyterlan?

NOTE: Sanie of the abow questions may have been anawvered Ly the
pastor In the FIF ard, U, ikey are not necessany ol (he lonterviow
knless Uwoe I8 @ desive o expand on an answer or explali mpwers
fiwiher. In addilon 1o the obove quesiBons, of b Uew of sorme of then,
ke commilive might want 1o raire other guistiong ?' laportamce,
Above all else, sk the guisifons with cly When lnterv! a
eandidate, 360k W fronie the questions as precisely ond comcsely ar
poasible. If the candiiate’s aiunwer reflects a response (hat does mal
speak Lo the Intmest of the question, TRY AGAIN. Clarity and'
urderstanding are paramount,
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HAMBRES . PROPOSED CONTRACT

This Is a contract between the sesslon of Church and the Reverend .

The Church fs sufficlently salisfied with the qualifications of the Reverend ______ta serve
as to enter Into this contraciual agreement. Chuech further believes that the Revar-
end 1 by experlence, tralning disposition, and commlitment, Isespecially sulted toscove In thisleadership
position.

It Is the Intentlon of .. Church to extend to the Neverend a call to assume the positien
of at ,beginningon ,and contlnuing foranIndefinite perlodof time; and it {5 the
Intentlon of the Reverend toaccept this call and for bath partles to aceept the following stipulationsand
ageeenients, namely: L
(1) that the Chureh does hereby promisa the Reverend in the dischage of the dutles that relate to this
pposition, all proper support and encouragement;

{2) that the Church does hereby obllgate ftsell to pay the Reverend o In conslderation of the
services to be rendered, thesumof ______ per month for base salary;

(3) that the Churchobligates tself to provide a manse, with utllitles pald, for the Reverend (o
obllgates ltsclf to provide the suin of per month for a housing allowanee),

(4) that the Church agrees to contrbute on a matching basls up e § percent of the base salary into the
denominatlon’s retlrement fund account of the Reverend

(5) that the Church sgrees to pay the (Indlcate family or Individual coverage) medical
insurance premium of the denominaton’s approved medical Insurance program for the Reverend .

() that the Church agrees to relmburse the Reverend the sum of per month for
auto-nobile expeise;

(7) that the Church sgrees to provide the expense of moving the houschold effects of the
Reverend -

(8) that the Reverend be alloved & maximum of woeks' thime annually for vacation, and that
the Church be responsibic for the cost of pulpit supply during the Sundays In-volved; (Many
chuiches glve amaxlmumof four weeks for pastars who have been servIing In the denomination forten years or more.
Some churches also glve an additlonal week or more for continuling educatlon purposes.)

(8) that the Reverend be allowed a maxbmum of ________ weeks’ time annually for conferences,
preaching misslons, revivals, andforother evente (with the exceptlon of judlcatory tesponsibllities) thatinvolve belng
away from the local communlty and/or local responsibllitles, with the cost of pulplt supply being pald by the
Reverend .

(10 that the Reverend ________ be allowed day(s) weekly {excluding Sunday) for time off, with
day(s) belng chosen by the Reverend 2nd being the same day(s) each week, so thatthe congregation may
know the work schedule and call on his/her serviees during time off only for crlsls siuatlons;
(11)thattheReverend _________ beaollowed sick leave and emergency tme off (famlly sickness, death, parental, ete.)
within reasonable limits, and this be roviewed as necessaty by the church sesslon. (Guildellnes for suggestsd leave line
are ovallable from the GA Doard of Mlssions.)

(12) tharthe Church agrees to revicw the salary and beneflts promised the Reverend at foast
aunually prior to preparing the budgets for the next yeas;

(13)that this contract be foran Indeflnlie period of time, with<lthez party having the privilege and power o terminate
It upon the giving of a minimum thiny (30)-day notlee of Intenitlon and deslee to do so; and

(14) that this contract be cntesed Into with the camest hope and prayer of a1l concemned that God will bless the
relationshiptowhichthe _____ Church and the Reverend _________ conunlt themselves by thelr sig-natures
to this contract, arrived at this day of AD. 3

(e} Clerk of Seevbom (rame)

tor . Dumbedand Presbyiestin Church Senlon,
by oificlal sctlanonthe ____ dapof P
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Addendum to the Proposed Contract

‘Ihe 1988 Gencral Assembly directed that the Board
of Missfons Include with the standard contract & mo-
bilization agreement for use by churches with pastors
who are members of the armed forces reserves or the
national guard (p. 211, Recommendation § of the 1988
Minutes). Following I35 the recommended fonm for
such contractual agreements,

Terms of Mobilization Agreement

Is a chaplain to__(service) .
As 3 military chaplain,_{name) Js subject to mo-
bllization to active military service upon order of the
Peestdent of the United States, the Governor of the
State, andfor the U, 5. Congress. In the Interest of the
calling agency, and the Presbytery of
e the (ollowing agrecment |5 under-
stood to take effect upon notice of mobllization.
L _{name) would be relicved from all responsi-
bilities to the calling agency he/she Is serving, upon
effectlve date of mobilization,

2 The position of {tille of pasitlan) would be hield
by _(name) for aperiod of_**_onaleave-of-absence
basts, durlngwhich time [t would bedetermined when
and If__(name) _would be able to retum as (tiile of
pasition) on a full-time basis.

**(Suggested thne Is 20-120 days nilalaar)

3. 'The following terms of compensation would be
pald for a perlod of _ %% following the elfective date
of mobllizatlon;

#2430 days minimum 15 recommended)
aSalary:
b (Wsthereany otier forms of com-

pentation in the contract above that would be continued)

SAMPLEH

Sarnple Letter for Issuing a Call

When the decision Is made to lssue a call, the
following sample letter might be used 83 a guide. A
copy of the call should be communicated to the
presbytetial oard of Mission sand/or tothe preshytery
(sce Somple Letter to Presbytery When Call Has
Deen Issued). Arcquest for approvalof therela tlonship
Inkeeping with the terms of the call and a request for
instaliation of the new pastor could be part of the
communication to the presbyterial agency,

REVISED JULY 2017

Doax ]
Olhwureh, bolng satiaflod

<of your ministorial qualifieations and belng
confident of your ability to ministor to the
divergo needs of this congregation, oxtonds to
you & call to servo for an indoefinita pariod of
timo as peotor (essoolate, agslotant pastor) of
thin chureh and to joln with ug in o minly
tatho ontiro community. Wacommit ourgelves
to provido tho suppors, coopsaration, and en-
couragemont neccgsary to onablo you to fulfll)
this calling and in kooping with tha torma of
tha erfolosed contract® (two coplen aro enalosod),

To Indloato your acsoptance®®, please algn
ono copy of the contraot and roturn It to wa,
Rotain tho other copy for your filgs.

On your affirmuativo accoptanco of the call,
wo will communicate with the presby tory
regarding Its approval and your Installation,

Olncorely,

“ife formaleomtract, 1wk es i recommanded one InAppendix G, s nod
Lped, the leroms of the eall, Inthafing ansual salary, ether fimenck]
o py retirernenl flind contaibutlens, medica] {tasince,

h a,
:;'[ILM!IPNIMIWM. e

*4ifa formal contract Is ot unad, bndleaty thatan acegplanca of the eall
=] n"?;mnmu I wrlting by ibe pasior to the resslon, ol

Ume,

Sarnple Letter to Preshytery When
Call Has Been Issued

Dear Procbytors:

Waohave lasvod e ol to ROV e e
to sorvoe an our pastor (asocolnto, asslutant
poastor) and ho/ehe hea accopled, subject Lo
the prosbytary*s approval. A copy of the torma
of tho call (contraot) ls encloged for your
information,

Wo roapoctiully requost that, at your earll-
oot convonloncs, thigcall, alengwith the torma
oftha cantrast, bo approved and our church so
notiflod. Wo furthor requant that o date be ot
for the gorvice of Installation and theb a
commlgslon bo named for this purposs.

Roopoctiully,
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Sample Letters

The following sample letters are suggestlons to the
search committee as It secks to fulfill lts task. These
letters, or similar oncs, should be bencliclsl as the
commiitice works with varlous puospects,

RESPONSE TO PROSPECTS WFHOSE DOSSIERS
MHAVE NEEN RECEIVED, AUT IWWHO WILL NOT BE
CONSIDENGD FOR THE POSITION

Dear H

This §s to acknowledye recelpt of your dossier
which you requested the Depacuncent of Prolcesslonal
Services to semd for our consdderation {or “which we
requested feom the Depamtment of Professiomal Ser-
wices,” or "which the Deparbment of Professional Ser-
wces forvarded w wus for our conslderatlon.*)

Qur Search Conunittee heas reviewed your dosster
olong with others. However, becouscofcertaln particular
requirements of cur church at this time, we wlill notbe
considerin gyou for this position.We greatly appreclate
the privilege of consldering you.

A

Ik LE'ITIR TQ PROSPECTS THE SEANRCH
MITTVEE WOULD LIKE TO INTER VIEW
Donr

We groatly appzvnlnwd. rooody Ing your dooolor.

It s our understanding thot a copy of our CIF
han boen forwoarded to you. If that iz not tho caso,
ploose contact thoe Dopartmont of Profeoolonnl
Sorvicos In Momphis for o coPy.

Wowould approotato knowin g if youw axro wil g
to bo intorwviowed and conaldored farthor for this
pooltion. Ploasolotuskonow about your willlngoao ss
within s wook to ton doye from roooipt of this
lottar.

¥ou will renllzo, of courso, that in Indicating
your wilingnooos thoro 18 no commitment on your
part or on tho pard of tho Committoo othor thoan to
arrange for an mmterviow. Wo look forword to
hoaring from you.

C. LETTAR TO TIIOSE WIHO FFAVE LEEN UNDRR
CONSIDERA TTON OF THE SEARCIH COMMITTER,
RBUT WITIH WHOAM TI{E COMMITTEE FIAS NOT
COHRRESPONDEL FOR TWO OR MORE WEEBKS

Doar >

Vo promisod to kKoop you Informod of tho
pragresa of our Boaraoh Committee in it oo oarah for
o pactor.

Al the prosont time, wo o.re st consldoring and
intorviowing thoso who hawvo agrood to be inter-
viswod for this poaltion.

Whtle wo winh wo ocowld bo more dofinito, wo
want you to know thot youare otlll uncder consld-
omntlon by car Committod, Wo will kespny ou Inforomod
as to our progroog. ¥e would approolato it if you
would inform ue of any change i your willingneas
to bo consaldored. Frankly, weo hope that you will
hoveo patlonoo with wo,

With overy good wioh,

LETTER TO THOSE NO LONGER UNDER
CONSIDERATION
Doar r
Ouraonmhcomtnluaa approolatedilve opportu-
nity to consider you or *bo Intorvisw you*) for the
pastom) pooition In cur churah. Wo promised to o
in comnunication with you. After careful conoldor-
aton, tho Committoos han nartowoed connidoration
of candidatos Cor "hao olocted Lo contimio our
ocaraeh®). Hocauge of cortain partioular roquiro-
montsof our churahat thio thmo * you w il no longsr
bo undor Mfurthor conslderation for this position.
We groatly appreciate the privilege of considor-
logd you.
éuu.rtu @, e reasor{a} w,rapamﬂal’m bor ks mot Belrg
11 an affirmative and bed,

zen, anid I this car e sia
way, It should be tncluded ot this pofnt as part of this letter,

.

LETTER TO DEPA RYMENT OF PROFESSTONAL
SERVICES AT CONCLUSION OF PROCESS

Dopartront of Profogoional Borvicos
Hoard of Misclono

1970 Unlon Avonuo

Momphis, Tonnesooo 30104

Donr Coll caguoo

Wo aro p]ou.sor.l tolndorm you thot thw
Ohwurah hoe sacooas ally complotoed its soarah for a
peotor. ThoRowv. hna acooptad our call
and widl bogn his oinlestry witly vugs on

‘Wa aro roturning o your office (or “doatray-
ing*) tho dosoloras wo have rocoived during this
PIOOL 00,

Blnooroly,

Chalr of SBeareh Commiltoo
or Olovk of Boocslon

@ REVISED JULY 2017

Page 44 of 44




	ARTICLE I
	Name
	ARTICLE II
	Purpose and Mission
	Section 1. Purpose: The purpose of the Huntsville Presbytery is set forth in the Cumberland Presbyterian Church in America Constitution, 5.0 Presbytery, Confession of Faith, (current edition).
	ARTICLE III
	Members and Attendance
	ARTICLE IV
	Meetings
	ARTICLE V
	Officers
	ARTICLE VI
	Nomination, Election, Term of Office, and Compensation
	ARTICLE VII
	Organizational Structure, and Composition
	ARTICLE VIII
	ARTICLE IX
	ARTICLE X
	ARTICLE XI
	Regular Select Committees, Other Select Committees, Chairperson, Functions
	ARTICLE XII
	Guidelines to Sessions on Calling a Pastor and Staffing for Ministries
	General Rules
	MINISTRIES LODGED AT THE HUNTSVILLE PREBYTERY

